
Tentative Agreement 
Vote!  

The link for the TentaƟve Agreement will be sent out Monday January 22nd 2024, it will ar-
rive in your work e-mail unless you have already  arranged with Percy to have it sent to your 
personal email address. Please check your Spam and Junk folders if you do not see it.  

 

The link will only be sent to DUES PAYING union members. Only DUES PAYING members can 
vote on this agreement. If you do not receive the link but think you should have you can con-
tact Percy at percyunion1@gmail.com. If you want to join the union to vote please contact 
Joyce at message@fsw-union.org asap.  

 

 Do not forward the link you receive to another person. Each link is only valid for one vote. 
You cannot be sent another link once your link has been used to vote.  

 

Any and all quesƟons relaƟng to voƟng should be sent to Percy at percyunion1@gmail.com. 
Any quesƟons about the actual agreement can be sent to president@fsw-union.org.  

 

The individualized reports were not completed as we have received them in the past. These 
were by Ɵtle and not by name. Any quesƟons on what your specific pay or health insurance 
changes would be can be sent to president@fsw-union.org.  

 

VoƟng will end Friday January 26th 2024 at NOON. We will noƟfy you of the results.  



Here are some of the top quesƟons we received during the informaƟon sessions:  

1.) Is the agreement retro to January 1st?  

 Yes - the agreement was signed prior to January 1st so if this is raƟfied it will be retro to January 
1st. The changes will not occur unƟl aŌer the agreement has been approved by the County Legislature. 
We hope that it can be done at the February meeƟng but we may have to wait unƟl the March meeƟng. 
As soon as we know we will send out that informaƟon.  

 

2.) What is the Grace Period to reƟre under the old contract?  

 Since the Category 1 reƟree health insurance benefits would change we heard some of you will 
uƟlize this Grace Period to reƟre if this agreement passes. You would have to noƟfy Human Resources 
by March 31st 2024 of your intent to reƟre but you have unƟl June 30th 2024 to actually reƟre and keep 
the same health insurance reƟree benefits.  

 

3.) Do I have to use my own Ɵme for the Wellness Days?  

 Yes, it is not a new bank. You can use Ɵme from any of the banks you currently have.  

 

4.) DetenƟon Center Show Allowance: Do I have to buy boots, why does it say I can’t wear sneakers?  

 The show allowance should be used to buy “law enforcement type athleƟc boots”. This does in-
clude approved sneakers. All currently accepted/approved footwear will be sƟll be allowed.    

 

AddiƟonal Points:  

· RetenƟon Bonuses are ending with the October 2024 payment. It was a Memorandum of Agree-
ment, not part of the  contract. The funding for the bonuses was already set aside using the staff va-
cancies we had in previous years.  

· There is an enƟrely new salary schedule. It is not the same as either the Pre or Post 2016 schedules. 
None of the Steps line up with the current schedules. You will not transfer over to the new salary 
schedule in your current step. You will move to a different Step on the new schedule. If you are al-
ready maxed out you do not move to the last Step on the new Schedule. No one will make less mon-
ey moving to the new schedule - in fact everyone will make more even before the percent increases 
start. Everyone in Step X will move to Step A in the conversion, there is no more Step X. Everyone 
will have more Steps on the new salary schedule.  



Check your Step Increases/Evaluations  
 

There have been numerous instances of members missing their yearly evaluations and 
step increases. With the potential of new salary schedules and more step increases 
coming members should checking that they have not missed any.  

 

If you are missing one you can notify HR at dfa2a26.dl.hr.dss@dfa.state.ny.us. HR has 
been diligent about issuing retro pay as it is brought to their attention. If there is a 
discrepancy then you should consult with your union representative.  

 

Per our CBA: Section 5.9: Employees shall receive increments effective the first full pay 
period of the month in which their anniversary date occurs. 

 

To check your Step Increases:  

 1.) Open up SAP  

 2.) Employee Self Service 

 3.) Personal Profile  

 4.) Display Current Roster  

 5.) At the bottom half you can see all the changes to your pay over the years  

    The Column that reads PS Grp is your Pay Group  

    The Column that reads PS Level is your Step Level 

         Under Action it will say: Perf Appraisal Eval Main’t  

    Under Reason it will say: passed annual evaluation   
     



FSW Meet & Greet 
Friday January 26th 2024  

St Paul St Building, Room to be announced  

12 pm—2 pm  

 

· Meet your FSW Union Representatives  

· Ask Questions  
· Learn about Union beneȦts 
 

    Sponsored by the FSW Education Committee 



Are my union dues deductible on my taxes?  

  

 FEDERAL: Not currently. In 2017 the Tax Cuts & Jobs Act was signed into law, which not 

only reduced the corporate tax rate but also increased standard deductions and limited many 

personal exemptions. This included denying union members the ability to deduct their dues 

from their itemized deductions. This is a temporary action and expires after 2025.  

 There is current pending legislation in the federal government to make union dues tax 

deductible whether you itemize or not. The Tax Fairness for Workers Act has been cosponsored 

by both NY Senators as well as our local representative in the House of Representatives. During 

the CWA National Convention delegates voted for CWA to endorse this and other legislation 

that would reform tax codes to support working people over corporations.  

 

 NY STATE: Yes, if you itemize your taxes instead of claiming the standard deduction for 

your NYS filing. As the federal tax laws changed in 2017 NYS changed the state tax code so that 

households and individuals could still itemize and claim deductions and exemptions that the 

2017 Tax Cuts & Jobs Act took away.  You should always consult a professional to determine 

whether taking the standard deduction or itemizing works better for your particular situation.  



FREE MONEY  
FOR COLLEGE 

$$$  

SIGN UP FOR SCHOLARSHIPS  
 
YOUR UNION IS: IUE - CWA   
YOUR LOCAL NUMBER IS: 81381 
CWA DISTRICT 1  

DEADLINE IS JANUARY 31st 2024 



FREE LinE Dancing  

cLassEs FoR mEmbERs  



FSW Stewards   

St Paul St (LaTonya)  

Barlue Allen - 1st & 2nd Floor  

Matthew Ferris - 3rd Floor  

Heather Yandricha-Strocko - 4th Floor   

Gina Macaluso - 5th Floor  

Timothy Buntley - 6th Floor  
 

CSSU/Public Defender (LaTonya)  

Maria Castellano 

Detention Center (Michelle)  

Lennie Murrell  

Westfall Rd (LaSonia)  

Darius Weaver - 1st & 2nd Floor  

Lara Festa - 3rd & 4th Floor  

Troy Coffie - 5th Floor  

Carol Wilson - 6th Floor  

Natasha Collins - 7th & 10th Floor  

 

MCH/Bivona/Jay St (LaTonya)  

Alana Johns  

 

FSW Executive Board   

President: Christina Christman  

Vice President: LaWanda Shipman  

Secretary: Julie Garrett 

Treasurer: Evelyn Evans  

Grievance: Michelle McGrain 

Grievance: LaSonia Simmons  

Grievance: LaTonya Wilcox  

Trustee: Brittany Everett  

Trustee: Tammy Beebe 

Elections: Percy Smith  

Health & Safety: Bob Way  

Social Action: Open  

Membership: Curtis Pound 

Communications: Suzanne Putnam  

CCRE: Deb Jackson  

Political Action: Open 

Education: Frederick McAllister  

Women’s: Monica Locke  

Organizing: Jillian Evans 

Mobilization: Jessica Kilpatrick  

Retiree: John Rabish  


