


Long-term Disability Insurance 
Medical Waiver  

Is ENDING SOON!  
 

Get your long-term disability applicaƟon in BEFORE the end of day on  

November 18th 

to guarantee coverage without medical underwriƟng!  
(You can always apply at a later date but you will have to submit medical informaƟon if you wait to apply)  

 

Contact FSW office manager Joyce W. for an applicaƟon, to find out your  

premium payment rate, or for any other quesƟons.  

Phone: (585) 328-7170  or Email: message@fsw-union.org  

 

Why do I need short term and long term disability? 

Short term disability coverage replaces a porƟon 

of your income for a shorter period of Ɵme if 

you’re unable to work as a result of a brief illness, 

injury or while on maternity leave. Long term 

disability coverage pays a porƟon of your income, 

and generally begins aŌer short term disability 

ends, and conƟnues unƟl you return to work or 

reach reƟrement age. 

Benefits can be used for whatever you wish. 

Disability insurance offers the protecƟon you need 

plus benefits that you can use toward housing, 

college tuiƟon, monthly bills, and other expenses. 

Your plan pays in addiƟon to other coverage you 

may have, like medical and accident insurance. 

Disability insurance covers disabling illnesses 

or injuries that Worker’s CompensaƟon or Social 

Security Disability Insurance (SSDI) benefits 

may not cover. 



Exempt and nonexempt are classificaƟons under the Fair Labor Standards Act (FLSA), a federal law requir‐
ing that most employees receive at least minimum wage for each hour worked and overƟme pay for hours 
worked over 40 in a workweek. Employees who are enƟtled to both minimum wage and overƟme are 
called nonexempt, while those who are not enƟtled to both are called exempt. 
 
Any posiƟon can be nonexempt. However, if you want to classify a posiƟon as exempt, it needs to qualify 
for one of the exempƟons listed in the FLSA. 
 
The most common exempƟons are those for execuƟve, administraƟve, and professional employees. These 
are oŌen known as the EAP or white collar exempƟons. But to qualify, each employee must pass a three-
part test: 
  
1. DuƟes: The employee must actually perform specific tasks and meet specific requirements depending 

on the exempƟon they’re classified under. Each exempƟon has its own duƟes test. 
2. Salary level: The employee must make at least a minimum dollar amount per week, as determined by 

Department of Labor (DOL) rules. 
3. Salary basis: The employee must be paid the same amount each week, regardless of hours worked or 

the quanƟty or quality of their work. Reducing an exempt employee’s pay is only allowed in narrow cir‐
cumstances.  

 
If an employee meets all the necessary criteria, they can be properly classified as exempt. If they don’t, 
they’ll need to be classified as nonexempt and paid at least minimum wage and overƟme when applicable.  
 
Note that teachers and pracƟcing doctors and lawyers don’t have to pass the salary level and salary basis 
tests to be classified as exempt. And exempt computer employees (a subset of the professional category) 
can be paid on an hourly basis, so long as they’re paid the applicable hourly minimum, as determined by 
DOL rules. 
 
FSW has several Ɵtles that are classified as Exempt, including Supervising Ɵtles. During negoƟaƟons the 
County agreed to review all Exempt Ɵtles to clarify if they should remain Exempt. A desk audit was con‐
ducted earlier this year and will be presented to the Civil Service Commission by Monroe County HR with 
their recommendaƟon. The Civil Service Commission meets the first Thursday of each month at 10 am in 
the Ebenezer WaƩs Building to discuss and vote on issues including Eligible Lists, Transfers, PromoƟons, 
ClassificaƟons. And other Civil Service maƩers.   



FSW Grievance Co-Chair LaSonia Simmons and Steward Heather Yandricha-Strocko aƩended the 
Cornell Labor Leadership Skills Bootcamp last month. Here they are pictured with their class.  

Leah Miller was the quarterly 
winner of the $50 drawing at 

the October membership 
meeƟng. Congrats!  







As the union's most active members in the workplace, stewards can regularly find themselves in 
conflict with supervisors. Sometimes this is just part of the job. But sometimes, stewards come up 
against particularly difficult supervisors who try to undermine the union at every turn. 

Join Labor Notes and other stewards from a variety of industries to talk about strategies for han-
dling bad management. 

When: Thursday, November 14 
Time: 7:30 p.m. to 9:00 p.m. Eastern (4:30 p.m. to 6:00 p.m. Pacific). 
Where: This is an online workshop and will be held via Zoom. 

Stewards' Workshop: Dealing With Difficult Supervisors 

These workshops are open to any FSW member in good standing, 
please contact ChrisƟna at president@fsw-union.org to sign up.  

Secrets of a Successful Organizer 
You've been talking to your coworkers, and they say they feel overworked, underpaid, and in-
creasingly pressured by productivity quotas and the ever present threat of discipline. How do you 
fight for better? 

Secrets of a Successful Organizer is Labor Notes' core organizing training, in three sessions full 
of lively participatory exercises. We welcome first-timers and repeat attendees looking to sharpen 
their skills. 

These workshops are based on our widely acclaimed book Secrets of a Successful Organizer. 
These trainings will be held via Zoom. 

When: Mondays, November 11, 18, and 25 
Time: 7:30 p.m. to 9:30 p.m. Eastern / 4:30 p.m. to 6:30 p.m. Pacific  

Where: This is an online workshop and will be held via Zoom. 



Race and Labor (November) 

This workshop addresses how class and race are inextricably linked, tracing back the origins of 
“race” as an invention of the ruling class to divide workers. 
 
When: Tuesdays, November 12, 19, and 26 
 
Time: 7:00 p.m. to 9:00 p.m. Eastern (6:00 p.m. to 8:00 p.m. Central / 4:00 p.m. to 6:00 p.m. 
Pacific). 
 
Where: This is an online workshop and will be held via Zoom. 
 
 

These workshops are open to any FSW member in good standing, 
please contact ChrisƟna at president@fsw-union.org to sign up.  









FSW Stewards   
St Paul St (Barlue)  

Queenisha Sampson - 1st Floor 

Timothy Buntley - 2nd Floor  

Lindsay Fagan - 3rd Floor  

Heather Yandricha-Strocko - 4th Floor   

Matthew Ferris -  5th Floor   

 

CSSU/Public Defender (Barlue)  

Maria Castellano 

Detention Center (Michelle)  

Lennie Murrell  

 

Westfall Rd (LaSonia)  

Darius Weaver - 1st & 2nd Floor  

Lara Festa - 3rd & 4th Floor  

Troy Coffie - 5th Floor  

Carol Wilson - 6th Floor  

Kimberly Cody - 7th & 10th Floor  

MCH/Bivona/Jay St (Barlue)  

~ Open ~  

 

FSW Executive Board   

President: Christina Christman  

Vice President: LaWanda Shipman  

Secretary: Julie Garrett 

Treasurer: Evelyn Evans  

Grievance: Michelle McGrain 

Grievance: LaSonia Simmons  

Grievance: Barlue Allen  

Trustee: Brittany Everett  

Trustee: Tammy Beebe 

Elections: Percy Smith  

Health & Safety: Bob Way  

Social Action: Lolita Smith  

Membership: Frederick McAllister 

Communications: Suzanne Putnam  

CCRE: Joyce Prescott  

Political Action: Adam McFadden  

Education: Rayenda Lennon 

Women’s: Deborah Jackson  

Organizing: Jillian Evans 

Mobilization: Melita Jason 

Retiree: John Rabish  


